fasR wWoR
AT v [

e

AT —21 / THTA-03 / 201491K... 2. ) QD). veem1s, Rmiw.6:.4)S
faer TH e BHEr T smaeT SfRfEE, 2014 URM14 (1) B e
T Wfedl @1 gA F §¢ fAER @ Youurel Rrefiea Pradae
R & -
e aFNall siad) aam sl Praamash, 2o01s

1. wiira am, R @ R |-

() TE FraeEeh RER ge-te sHa T s
foraaTEe, 2015 BE w1 W@ |

@ 39e RwR gl ffer wow & @

(3)  IE ¥ ugw

2 IR 39 fFramred 3, wa 99 BT 9 Ny 9T

Hed & fawg 7 8

@) "I WER  F AT & RER A TowwER

@ e d afing @ fier Tee edE T
AT, 2014 (RAER AR Hwem-13, 2014)

(M o} o ¥ 5o IRPEm @ qea T RER
TEHIB B T ST ol T anaw T w
I e Wiy

WY fEE waw @ g W s suRRy
@) A ¥ oz U I It Y Ay amanT
TISd |9 WA ;

@ e W T & aRPRm ) R @ ol <o
WPHR gR fge far aeie s =9 s
BT I,

(8 R ¥ I 2 IR B aRe B e <oy
PR gR Frgaa fRerR aoe shard wwm sman
P WS ‘@

Brijbanshi Sir/B.T.5.C. 81




(@) a1 wd gt § a2 B wed e Prfd =g
SRR A URT-e D A AT BY I B ST
=,

(®) qo ¥ e & B ug el Pgle ¥y afrfaE
) a8 B I YT H AT P AT B,

) ufe @ afida ¥ wou weR g gl smEr o
ﬂﬁﬂ@?wﬁﬁmﬁwﬁiﬂwﬁﬂ%maﬁaaﬁ
ﬁmﬁﬁqﬁawmﬁmﬁﬁmﬁ%@m
R wferpa b S |

3. mﬁva%maaﬁmﬁuﬁr.a‘mqﬁgﬁm;_@)m
$mawwmmmww¢mawmﬁama
mﬁmmmw%ﬁqaﬁwmﬁn
ﬁwﬁ,mw%wwﬁwmwam
m@f@mﬁiﬁmﬁmﬂaﬁﬁw%mﬁﬁgﬂﬂﬁmwml
(2) Wwﬁzﬁlﬂwma%maﬁmmaﬁ:{qﬁ
ﬁwﬂuﬂﬁmaﬁa@mwﬂgﬁmﬁmz’hﬂl
(3) W%m&%mﬁﬁw@mﬁﬁwﬁmaﬁm
mma%afﬁmﬁaﬂzﬁwmaaﬁqﬁﬁwﬂuaﬁﬁaﬁ
s woft gRed e B
&vﬁ,uﬁaﬁ%wﬁw@mmﬁqﬁﬁmma%
Wa%wﬁﬁgaﬁmm%,?ﬁagm;ﬁﬁgﬁﬁﬁmﬁ
%mﬁqﬁt%mﬂaﬁqﬁ'{zﬁﬁﬁ@rmﬁmaﬁm(ﬁmﬁw
m%w,ﬁﬂﬁﬁ(@@)%%ﬁmﬁaﬁ)mm
qﬁ@m%%{qmﬁaﬁaﬁzﬁmmaﬁm%mm
IR A= B w9 § W)
4, srruha%mmw,aaﬂqﬁgﬁmﬁ'l—h)m%
ﬂaﬁwwﬁgﬂaﬁﬁmw,ﬁmwﬁmaﬂm
maﬁ?ﬁiﬁmtﬁw%wa,mo/—(mmﬂwﬁm)ﬁs&
waﬁs@wmwwmﬁm@rawmaﬁmﬁﬁm
@wmmwwwaﬁaﬁwmm \4%

Brijbanshi Sir/B.T.5.C. 82




B A1, SO TRPR B W WITEH [T ERT 995 9T

ol Jarfiga wERERal B N wew @ w9 F frgaa A on
[P
@) WU weR ¥ BRRG IR @ WewW wHeH Ufad @
UTRBTRAT Bl IFAT 997 19 a9 Tt gRumwl 3 g g
(3) oMM B e @ WY ¥ Fige Jafiga wiERE B o
WA Bl B W 9T B R 0 daT w@ Rl wRE @
gy it gRemd w8y
B A, IR B e Al JatEfy @ 9 s @
W B w9 § e e o R, o a8 o Pgfe @ Rl Q)
QAR @ a8 Jafghy A & X wra e ol (Rt dee
T T A, WD (@gEs) frar o &), wmiver ®) aiR s
@ W @ o o daic o B wigen IR B ve B are 9
R 969 B w7 F R
5. AN % Feaw & wowdl 9 g |- onw Ud wewdi @
BET FOR B 1 ufh 3 @it o v 9 @ TeeRG w
T 811 JMemE B g a1 e Ry § aReaw waw sy
WIS BT BT TR SR B |
6. IRN B T Ud ARBR () NP & gis
FIER ST, T GRE B e § w—aNRE w0
woo/—(ﬂwmmﬁ)ﬂeﬁawm—www—ma
TEEY TS U W FW Ys ¥ 9 U9y WHR B whEem B R
ﬁw.wmwm,m/mmwaww
Qa‘ﬁa%wﬁﬂaﬁﬁaﬁﬁmﬁ/ﬁmﬁ/qﬁwﬁgﬁﬁ%gmw
TANT Y I B TS|
(@) orgern @0 ol & vw af @ ford amavT ) srspeie Ay B
mmm}mmmwa&asmw
faftmr o & wfdg 2
7. mhﬁmmﬁmmr-wﬁwmﬁaﬁaﬁwﬁq
Qa‘zﬁuwﬁrﬁﬁzmmw-mmzmwmiﬁ
BRI a1 s WJE;

Brijbanshi Sir/8.T.5.C. 83




s M @ gwe @ Wl 3 I W@ R Q)
1A @ ongE Ud wEwl gwT Prmme @ ggE # Sfeniad
it F7 FYTes R S | g TR a3 e IR SR
2 ¥ sifa wwt &1 fraes R SR
@) o B ongE, I @ aee ¥ ¥ Rl 1 wew B
o e B SOEiE TE o R A @ 5l v aee @
JoTEE T @ SRSk W WS AT @ A WEH,
aeTE B WA § 90 SRGIUE q8T BT |
9. St A dowl  erdarRat (1) swie F ok
1 afeET Yo% ¥ & g a1 sema R WA fEl o
mmmm|ﬁﬁmmmmm
mﬁaﬁwmﬁaﬂ%@ﬁﬁmmmﬁ-ﬁwaﬁm
¥ qga g Fofa forar S
@) mﬁm@ﬁﬂﬁMﬁmmﬁﬁ
WRA |
() m$ﬁﬁmwﬂﬁammmmﬁm
TR gRT SETERE T ¥ fHa S
(@) maﬁm%ﬁﬁmﬁ?ﬁaﬂ?ﬁmaﬂa—ﬂ%a%
o wgfer Y ST
10. ﬁ?ﬂﬂmﬁﬂﬁl—@)meﬂﬂﬁ%ﬂﬁmm@@
mmﬁﬁa&m%wmaﬁaﬁmmwmﬁ
Wﬂﬁ‘ﬂﬁﬁmﬁm:
W@qﬂmﬁmﬂa%mm,ﬁﬁa@mﬁwﬁum
mﬁ.ﬁﬁmﬁwﬁﬁwﬁmmwﬁmﬁﬂ%mm
ﬁﬁagwﬁaﬁ@mﬁaaﬂﬂﬁsﬂ%ﬂwﬁ%m%
%rq,waﬁﬁmﬁﬁﬁwﬁa%ﬁmﬁo(z)a%mﬂﬁmﬁﬂ
gt B |
2) ﬁ?l?aﬁﬂmﬂﬁ%mmﬂ-1$ﬁnﬂ-3mﬁmﬁ$ﬁﬁﬁiﬂ=ﬁ
wﬂ%muﬁnﬁw%ﬁqmﬁmwomw—
mwm)éa%aﬂaﬁmam%@aﬂﬁqﬂaﬁaﬁqﬁﬁ
Wﬁﬁﬁlwmwﬁaﬁuﬁsﬁam%m&waﬁ#ﬁl

Brilbanshi Sir/B.T.5.C, 84




$4 A wam wmal ¥ oftm om @ e o & St oe
s fAfder & i wet @

3 wE vl B BUE T SR IPWHEN B e W
BFAT / 8V 4 @ wedg ¥ fiEr fadg fameeh wrr-2 aRidne 5 @)
W T 39 § HRHR ufhar Ay anfl

@) I T IR 9w R SR Rfdy el g wa fdy
B I G AR T FRE A wE o B o e
IRAT 9% @r B SR g7 AW R 3R AR' B I °F AwEy
¥ wifs, 7@ ¥id-0051-A5 Far AT, Su g wioo., WY @i
105-X50 ¥ Nl ATANT qhen Yob, IY MY 0003 fAER THad
FHAN TG AT TREN Yob, FATH PYS-R-0051001050003 B I
B TN gAE o O B D w9 F U e @7 @R
W S f3WeT ®Y Ao e

" AT B gt /sl 1-() s 3 o G
eq el TRIRIRE) vd PHaRal #1 9T 79 98 2 o weR
8N WRU-HRT R OASR 6T W) R R W 9w 39 @ fiee
Y YR P gRT qRifen) /e e evR s |
Wﬁ,um-m,w,mmm,m
AR o Frafhe Frafir 8 g s g7 Rt wen @ W
ﬁm/%mﬁuﬁa%ﬂmwﬁﬁm%mw@m
o SR

) ﬁwﬁamﬁﬁgﬁa/mmva%w@mﬁﬁ/
ﬂmﬁﬁaﬁﬁmﬁaﬁ?ﬁﬁmﬁwﬁﬁaﬁwmﬁlm
zﬁwﬁaﬂﬁﬁ/mﬁﬁwa@mﬁzﬁzﬁﬁaﬁwaa
ﬁm/m/wﬁqaamsﬁvﬁmww$mm/ﬁm$
TIRIBIRE! / FHafal w ey #

@) ¥R g WEE R W @ 3@ @ afified
HRIDATIR WE-Ibd & Fare w7  Farod D R aRinT
ﬁama%mmqvm'awﬁﬁﬁaﬁﬁm,ﬁﬁﬁwma%m
mwémmqﬁmmwamﬁaﬁmmw

Brijpanshl Sir/B.T.S.C. 85 L}




g WG IR M| W @ Tl B e @ SR
TR Y W W IR AT BN BT [ ARG FI BN
12, facfra wEam™ - (1) s @) weEr R e afbe 2g
B 98 W SO T g AR quic I 3 ol anavas
e Suew o fFar SR
) oMM YRE af @ §oC WEwem GAR FW AR HHA
wees BT @Y donm s i @ avie @ oW Swe ftfer
e <1 9 |
13, g W PO aEN @ P wteR &g W R
9 ur RER Ra Proaed @ fam 471 @ 483 B I UES
SevEfEl B RIITES B | T BT GHRY TE SR FHEU I
THR gRT At Wpa 3 SFER & Rbd T | TS Wag gET
mﬁzﬁlﬂwqﬁéﬁma%mwmuwﬁmaﬁm-
T YR IUAE BRI AR |
A1
srahT BT WadER fhd oM T e -
1, S &1 are wfee |
2. IR P aRI-14 (2)$3ltﬁﬂﬁﬁﬁﬁfq=rﬁ’cﬁ$ﬂ€ﬂ
Then & B g ugush |
2 o AT o = Ay B g TR TR B EWIR
BT A B
4.%%%%%@@%/@%%
mmﬁmmwﬁﬁwg’n
5.$1§wmmmﬁqeqa‘@mﬁﬁﬁﬁ$mmﬁm
mﬁmﬁﬁﬁ#%@ﬁﬁuﬂmﬁaﬂﬁa%ﬂduﬁﬁvh
A P FETHT B
s.aqméﬁ?ﬁiﬂiﬁﬁum‘cﬂaﬁﬁaaﬂvaﬁﬁm
&1 T B e o R &R 2
7.m$a¢mﬁ%ﬁmmégwiﬁwﬁﬁmmﬁw

AT WRHR B AgAET Bg A | \‘9

Brijbanshi Sir/B.T.5.C. 86




8. JMERT B IR ¥ M TF A1ANT B FET B fawR &
U (IR &R TER D IHEA &g Ao

9. U Ugft B oauE W Wt v

10. HRATHR / SFwdten T8 & a1 og Fer @1 Frwior

1. WERTE / favdwal @ wae 2 & &1 o7 w9 91 @)
T |

12. Irrdten & oY &1 ferfwor

13, Ten B IR, whene v gegima wt @ fufor

14. RFTERN @ e @71 o9

15. el & forg @/ s ok awER-us) @1 T
F1 o faemE yeiRE 3 9 9§

16. TR T Frrffen b AROTAY (TeEE) BT ST |

17. 90 R ik e R vF sawte ser g
YT W AHAT UEe] 91 o g Frd |

18. SHITARN & AT W I JRA®1at 1 gt w1
ferof |

19. B 30 Ao T8 faa wd Fiofy & fre srezer amanT
B AL TG IR |

20. FIE =T WS W g Pramael # smmia 1 8 9w w®
RIS IR IR RPN F FFAET o Ao 8|

ITHA-2

Fege g frwrfed 6 o 9t & —
AT BT ARG T |
AT B IS ST PR R AT B F BT WA |
AR B wERT B AET B BT B aEe |
SR IR FA 57t waw B B wRer gheer B Ry
ISifhd e |
5. mﬁaﬁ(mw)mﬁ@@eﬁ/wﬂmﬁ)ﬁﬁgﬁm
6. FEI-UAT B JE0T T FgAErET |

Brijbanshi SIr/B.T.5.C. 87

AN =




7. STATHATIAR 1 AT ¥ i semer Sfe@ w1 foel
G Ao 91 SRl B gl AT @ FHE URgd Pee B
e < wa|

8. ~UIfI® AMet & forg aed faavoh & Sife /oo v afae
GGl

9. TN ENT UR A ¥ NE BN TS Td WEATHR / ATAE-
fafrat @ frriRon

10. AT g1 Wpa el § TP B B R &

11. 3T ERT WRY-GHG R Frifea ¥ WY U SRt 1 A |

s

IRER B IR ARG |

UiE— 21/ Toehee-03 / 2014,mn,é..,..3..9/ qeA—15, ﬁﬂf&i.é..ﬂdg
yRiff— s, Giarea gEoner, [EURAM 9ol B
ﬁmw%maﬁﬁwﬁ@mqﬁﬁnﬁmsﬂ

frrT @) o &g M [%
2{)\\-

PR B IR
FH—21 / TePoDuNNe-03 /2014,w..u§!.?9 we—15, . L34 IS‘

TR -—wer @ Wi Rum/ed Ramree /a4
Wu@m/wmqmﬁﬁaﬁmqﬁmmmﬁ%g

=21/ . deI-03 /2014,m.u§..’..?.9 qe-15, i, 0415
R —wfE RER o Jar smn, vedr/afta, f{ER
Fetard) T SR, GeAT $Y qa U e rar ¥ M)

e

maiﬁ$w

Brijbanshi Sir/B.T.S.C. 88

-




o6 JdA 2015

H.-21/ Er.ai..iloaﬂo-os/2014,w.u.§.’..9.9.3’mﬁﬁ 7 f=fafaa sER
R Touurd & JIRPR 9 IHe FNI Wb fHar s 8 ol
ARA—HRAYM 3 FJe-348 D Te(3) & anfA A 9w § S
IR 9IS ST SAIQT |

21 / aoa;oaomo‘os / 20 1 4

Government of Bihar
General Administration Department
Notification
Patna-15, Dated...6% $'15

No-21/T.S.8.C.-03/2014Ga-.... 42,1 3] In exercise of the powers
conferred under section 14(1) of The Bihar Technical Staft Selection
Commission Act , 2014 The Governor of Bihar is pleased to make the
following Rules :-

Bihar Technical Staff Selection Commission Rules, 2015

1. Short title, extent and commencement |-
(1)  These rules shall be called “The Bihar Technical Staff
Selcetion Commission Rules, 2015
(2) It shall extend to the whole of the State of Bihar.
(3) It shall come into force at once.
2. Definitions- In these Rules, unless there is anything repugnant
in the subject or the context ;
(a) “State Government” means the State Government of
Bihar;
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(b)

©

(d)

(e)

®

(2

(b

“Act” means the Bihar Technical Staff Selection
Commission Act, 2014 (Bihar Act No-13/2014)

*“ Commission” means the Bihar Technical Staff
Selection Commission and it includes the Chairman and
all other Members ;

Provided that in case of absence of any Member
on leave or otherwise, the Commission shall be deemed
to be constituted comprising of the Chairman and rest
members ;

“ Chairman” means the Chairman of the Bihar
Technical Staff Selection Commission appointed by the
State Government under section-3 of the Act ;

“ Member” means a member of the Bihar Technical
Staff Selection Commission appointed by the State
Government under section-3 of the Act;

“Service and Cadre” means a service or a cadre for
appointment in which, the recommendation of the
Commission is required under section-8 of the Act;
“Post” means any post for appointment, to which the
recommendation of the Commission is required under
section-8 of the Act;

“Secretary” means the Secretary of the Commission
appointed by the State Government and it includs the
officer authorized by the Chairman to perform the
function of the Secretary, in the absence of the

Secretary.

Status, pay and facilities of the Chairman of the
Commission 1-(1) The post of the Chairman of the
Commission shall be an officer of Indian
Adminsitraitive Service in the pay scale not below super

time scale whose minimum three years of Service is

remain: !
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Provided that retired officers of equivalent
eligibility also may be appointed as The Chairman by
the General Administration Department of the State

Government.

(2) All the facilities admissible to a departmental Secretary
shall be availabie to the Chairman of the Commission working
in the State Government.

(3)  Pay equivalent to last pay of his service period and all
facilities admissible to a depatmental secretary of shall be
admissible to a retired officer appointed as The Chairman of the

Commission.

However, if an officer after his retirement is appointed
as The Chairman of the Commission, he will be paid as salary
from the date of his appointment after deducting the amount of
pension, which he is to get after retirement from the date of
retirement (including that part of the pension which has been
commuted) and the amount equivalent to other retiral benefit

from his earlier service.

4, Status, pay and facilitics of the member of the
Commission I- (1) The post of the Members of the Commission
shall be of the officers of Bihar Engineering Service, Bihar
Health Service and Bihar Administrative Service holding the
post or already held the post of not less than grade pay of Rs.
8700 (eight hundred seven thousand) on permanent basis and

whose minimum one year of service is remain.

However retired officers of the equivalent eligibility also
may be appointed as the member by the General Administration
Department of the State Government. t{%
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(2)  The members of the Commission shall be eligible for
pay and all the facilities admissible to officers of equivalent
rank,

(3)  Pay equivalent to last pay of his service period and all
facilities admissible to a depatmental secretary of shall be
admissible to a retired officer appointed as member of the

Commission.

However, if an officer after his retirement is appointed
as Member of the Commission, he will be paid as salary from
the date of his appointment afiter deducting the amount of
pension, which he is to get after retirement from the date of
retirement (including that part of the pension which has been
commuted) and the amount equivalent to other retiral benefit

from his earlier service.

5. Leave to the Chairman and The Members of the
Commission.- The procedure for sanction of leave to the
Chairman and the Member of the Commission shall be the same
as applicable to the officers of the equivalent rank. In the
absence of the Chairman on leave or otherwise, The seniormost
member shall hold the charge of the administrative work of the
Chairman.

6. Power and functions of the commission I- (1) The
Commission may recommend for selection and appointment
toall the Technical services/cadres/posts of the Grade Pay
below 4800/ (four thousand eight hundred or equivalent as
revised grade pay from time to time) as included in Schedule-1
for different departments, attached offices of the Secretariat of
the State Government and Regional, District /Mufassil offices
as per section-8 of the Act.

(2)  The recommendations of the Commisssion will be valid

for one year with effect from the date of recommendation:
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Provided the Commission shall have the power to

revalidate its recommendation for further one year.

7. Transaction of Business of the Commission |- The
transaction of business as specified in Schedule- 1 and 2 of
these Rules shali be made by the Commission and the Chairman

of the Commission respectively.

8. Functions and Responsibility of the Members of the
‘Commission |- (1)The business mentioned in schedule-1 of
these Rules shall be executed by the Chairman and Members of
the Commission. Like wise, the business mentioned in
schedule-2 shall be executed by the Chairman of the

Commission.

(2) The Chairman of the Commission may entrust the
responsibilities of the Examination controller to any one of the
members and the responsibilities of the Aministrative Section to
any one of the other members. Other members of the
Commission shall execute the other resposbilities, in

consultation with the Chairman.

9. Proceeding of the Meetings of the Commission |- (1)
All decisions of the commission shall be recorded in the
meeting by the Secretary or any other officer authorised by the
Chairman. If any member dissents any decision it shall be
recorded in the proceeding, In case of difference of opinion the

decision shall be taken by majority of votes.

(2)  The proceeding of the meeting shall be confirmed in the

next meeting of the Commission.

(3)  The decisions of the Commission shall be communicated

by a letter signed by the Secretary or by an officer authorised by

the Chairman. @
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(4)  The proceedings of the Commission will be confidential
and will not be communicated without the permission of the
Commission.

10. Financial Powers I- (1) Within the budget allocation,
the Commission shall have the power to sanction expenditure
for office administration except purchase of a motor vehicle and

computer exceeding Rs one Lakh:

Provided that The Commission shall have fill power to
execute, the contract and to sanction any other expenditure for
officeadministration. For the contingent expenses, the Chairman
shall have power under rule 110 (2) of The Bihar Financial

Rules.

(2)  The Commission shall have power to sanction advance
and draw of money from treasury for more than R. (1,00,000/-)
One Lakh for conducting of examination as per the terms and
conditions laid down in Rule 300 of Bihar Treasury Code. The
Chairman of the Commission shall have this power upto Rs,
One lakh. In cases related to purchase, advance money shall be
drawn from treasury only when there is such condition in the

approved tender.

(3)  Procedure laid down in Item 39 of appendix 5 of the
Bihar Finacial Rules Part —II shail be applicable in the matters
related to expenditure to be incurred on printing of question

papers and evaluation of answer sheets.

4) The Commission shall keep the amount received from
Government and the amount received by miscellaneous receipts
in a bank by opening an account. There shall be Separate bank
account for the fees received from the candidates and this
amount shall be deposited in the treasury under Main Head-
0051- Public Service Commission, Sub Main Head-00-Small
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Head-105- State Public Service Commission Examination Fee-
Sub Head-0003-Bihar Technical Staff Selection Commission
Examination Fee, Bill Code-R-0051001050003” immediately
by the end of the month. The detail of the revenue received as
fee shall be sent to the General Adminstratione Department

every year.

11. Officers and Staff of the Commission I- (1) Strength
of posts of the subordinate officers and lower Staff for the
working of the Commission shall be the same as may be
sanctioned by the Government from time to time. Officers and
lower Staffs shall be made available by the General
Administration Department against approved sanctioned
Strengeth of posts. the services of certain posts, like — peon,
driver, assistant computer programmer, computer operater shall
be taken by the Commission on the basis of contract by an
institution at the fixed pay, fixed by the Government/Beltron till
the regular appointment.

2) The condidtions of service of the officers and staff of the
Commission shall be the same which are applicable to the
Government servants. The rules, resolutions, orders regarding
disciplinary action as appoicable to the government servants of
equivalent rank shall be applicable to the officers and staffs of

the Commission.

(3)  The Commission may engage on contract the services of
persons for speci fied period for smooth conduct of
examinations in addition to the post sancitioned by the
Government on the basis of advertisement and the Commission
shall terminate their services as soon as the examination
procedure is over. The Commission shall obtain the prior
approval of the State Government on the number of such,ﬁ
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persons to be engaged and on the rate of the amount payable to

them.

12. Financial Provisions (1) Annual expenditure to be
incurred on establishment of the Commission shall be borne by
The General Administration Department by providing the
required fund under its budget head.

(2)  The Commission shall prepare the budget estimates
every year and send it to the General Administration
Department so that it may be included in the budget of the
Department.

13.  Control on Expenditure I- The Controlling officer of
the Commission shall control over the expenditure and execute
the responsibilities conferred under Rules 471 to 483 of The
Bihar Financial Rules. Maintenance of account and its audit will
be made as per the procedure prescribed by the State
Government. Relevant informations and reports in this regard
shall be made available by the Commission to the General
Administration Department from time to time.

Schedule-1
Business to be transacted by the Commission

1. Annual report of the Commission.

2. Scheme of Examinations and syllabus under Rules made under
section 12(2) of the Act.

3. All cases in which a new policy is required to be formulated for
submission to Government.

4. All cases in which the existing policy is required to be
amended/revised for submission to Govt. L%
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5. All cases in which a decision is required to be taken regarding
framing of rules for holding competitive examinations for
recruitment to posts and services.

6. Such cases where on recruitment rules have been framed and
Commission has to formulate the procedure of recruitment.

7. Submit to the Government Rules of Procedure of the
Commission for transacting its business.

8. Submit proposals for exclusion from Commission’s purview or
extension of function of the Commission for the approval of the
Government.

9. Issues related to research of examination system.

10. Preparation of panel for constitiuting of Interview Board.

11. Preparation of panel of advisors/Experts and structure of the
Borad.

12. Fixing the date of interview.

13. Fixing the dates of examination and centres of examination and
the venue of evaluation centres.

14. Preparation of panel of Advocates.

15. Advertisment and notification for recruitment and selection of
newspapers in which advertisements are to be published.

16. Approval of results of examinations and interview.

17. System development and other works pertaining to technical
aspect of Data processing and Electronic Data Processing
Branch.

18. Review of answer books on application of candidates.

19. Any other matter which the chairman places before the
Commission for consideration and decision.

20. Any other matter not covered by these rules and to be sent to the
Government for approval after drafting the proposal.

Schedule-2
Business to be transacted by the Chairman
1. General administration of the Commission. t9
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2. Co-ordination of Commission’s work including convening of
the meeting of the Commission.

3. Allocation of business amongst the members.

4. Endorsement of any file for examination to any member
nominated by the Chairman.

5. Appointement of paper-setters, moderators and examiners.

6. Approval of printing of question papers.

7. The Chairman may place any specific matter before
Commission for disposal as per necessity or in public interest.

8. Scrutiny of statement of facts or filing of affidavit in court
cases.

9. Formation of Board from the panel approved by the
Commission and fixing the dates of interview.

10. Power to engage the advocates from the panel approved by the
Commission.

11. Matter entrusted by the Commission time to time in work

interest.

By order of theyGovernor of Bihar

e

Keshav KumartS
Additional Secretary to Govt.

MemoNo-21/T.5.5.C.-03/2014 Ga -.=2)3).... Dated- .£..4.LS
Copy forwarded to Superintendant Secretariat Press,

Gulzarbag, Patna for publication in extra-ordinary issue of Bihar

Gazette. He is also requested to send its 500 copies to this

Department.
l@g&ﬂ\w;/

Additional Secretary to Government.

MemoNo-21/T.S.5.C.-03/2014 Ga -..2.1B.)....Date. & 4. L&
Copy forwarded to All Government Departments/All
Head of the Department/ All Divisional Commissioners/ All District
Magistrates for information and necessary action. \{9
e

44%»

Additional Secretary to Goyerpment.
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Copy forwarded to Secretary, Bihar Public Service
Commission, Patna/ Secretary, Bihar Staff Selection Commission,

Patna for information and necessary action lg
e}4 ) s

Additional Secretary to Government
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